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Recommendations for Re-Hire for the 2021-2022 School year 

 

Name Position FTE  
Marlo Tsuchiyama Director of Finance/Head of School* 1.0 FTE, 11 month contract 
Sheila Palombo Principal 1.0 FTE, 11 month contract 

Danette Olmos-Green Director of Business Operations 1.0 FTE, 11 month contract 

Kim Hodge Special Programs Administrator 1.0 FTE, 11 month contract 

Jonathan Valencia Assistant Principal/MS Teacher 1.0 FTE, 11 month contract 

Stephanie Alvarez Teacher, Kindergarten 1.0 FTE, 10 month contract 
Katie Jackson Teacher, Kindergarten 1.0 FTE, 10 month contract 

Kristen Seeley Teacher, Lower Elementary 1.0 FTE, 10 month contract 

Amy Tanner Teacher, Lower Elementary 1.0 FTE, 10 month contract 

Vacant Teacher, Lower Elementary 1.0 FTE, 10 month contract 

Vacant Teacher, Lower Elementary 1.0 FTE, 10 month contract 
Mara Tattner Teacher, Upper Elementary 1.0 FTE, 10 month contract 

Kim Kirner Teacher, Upper Elementary 1.0 FTE, 10 month contract 

Lindsey Massino Teacher, Middle School (Soc. Studies) 1.0 FTE, 10 month contract 
Keya Bromberg Teacher, Middle School (Math/Computers) 1.0 FTE, 10 month contract 

Dawn Saines Teacher, Middle School (ELA) 1.0 FTE, 10 month contract 
* Head of School, A Stipend Position 

 
 
These recommendations are contingent upon the following (if applicable): 

• Completion of background investigation 

• Verification of references and teaching experience 

• NV licensing 

• Funding by the NV Dept. of Education 

• Montessori training 
 
Salary placement will be dependent on the final salary schedule approved by SSMCS Board of Trustees, a 
modification of CCSD’s salary schedule (teacher’s only). Please note that the salary schedule may change 
depending on final numbers provided by the NDE on per pupil allocation, CCSD’s negotiated salary and benefit 
agreements all of which may affect salary, benefits, schedules, etc. Please note that classroom placement may 
change depending on enrollment, qualifications, etc. 
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